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1. Introduction 

1.1 Councillors are entitled to receive a number of allowances which are intended 
to recognise their time commitment when acting in their capacity as a 
councillor and to cover incidental costs. Councils may also make a travelling 
and subsistence allowance available for councillors attending approved 
duties.  

1.2 The Local Government and Housing Act 1989 (as amended by the Local 
Government Act 2000) and regulations made under it, the Local Authorities 
(Members’ Allowances) (England) Regulations 2003 as amended, require 
that, before making or amending a Members' Allowance Scheme, the Council 
must have regard to the advice of an Independent Remuneration Panel.  The 
current Members’ Allowance Scheme for the Council is shown in Appendix 
A.  The legislation provides for a number of different types of allowances 
including:-

 Basic Allowance
 Special Responsibility Allowance
 Dependant Carers’ Allowance
 Travelling and Subsistence Allowance
 Annual Adjustments to the level of allowances

1.3 Given the financial climate that has prevailed in recent years councillors’ 
allowances were last increased in 2009/10.  The Independent Remuneration 
Panel (formed by the three Independent Persons previously appointed by the 
Authority) was asked to review the current arrangements for recommendation 
to Members who will consider and approve the final revised scheme.  The 
following elements of this report deal with the main areas of the scheme in 
detail and provide comparisons with similar authorities.

2. Background

     Basic Allowance

2.1 Every local authority must make provision for a basic flat rate allowance 
payable to all Members.  The allowance must be the same for all Councillors 
and must be paid either in a lump sum or in instalments throughout the year.

2.2 The basic allowance is intended to recognise councillor time commitment for 
attendance at meetings, dealing with enquiries from their constitiuents and to 
cover incidental costs such as the use of their homes and telephone calls etc.  
However, it is accepted that it is important that some element of their work 
continues to be voluntary – known as the public service principle.

2.3 The present rate of basic allowance for members is £2,902 per annum.  This 
is shown in the tables below ranked alongside allowances for other District 
and Borough Councils in Staffordshire and the Council’s nearest neighbour 
authorities, as identified by the Charted Institute for Public Finance and 
Accountancy (CIPFA).



Staffordshire 
Borough/Districts

Basic 
Allowance

1 Cannock Chase £5,339
2 Tamworth £5,171
3 South Staffordshire £5,000
4 East Staffordshire £4,540
5 Stafford £4,500
6 Lichfield £4,090
7 Newcastle-under-Lyme £3,365
8 Staffordshire Moorlands £2,902

Average £4,363

Nearest Neighbour 
Borough/Districts

Basic 
Allowance

1 Stroud £5,265
2 South Staffordshire £5,000
3 Mid-Devon £4,865
4 Newark & Sherwood £4,747
5 North Kesteven £4,700
6 Torridge £4,660
7 Lichfield £4,090
8 Hinckley & Bosworth £4,000
9 Amber Valley £3,871

10 Broadland £3,603
11 Staffordshire Moorlands £2,902

Average £4,337

2.4 The Taxpayers Alliance conducted a review of councillor allowances for 
payments made during 2014/15 which found that the basic allowance for 
SMDC was the lowest in the West Midlands.  The lowest basic allowance paid 
by a District/Borough Council in England was South Ribble which paid an 
allowance of £1,523.  The highest basic allowance paid by a District/Borough 
Council in England was Bolsover which paid £9,902.

Special Responsibility Allowance

2.5 Councils may make provision for the payment of special responsibility 
allowances for those Councillors who have significant additional 
responsibilities over and above the generally accepted duties as a Councillor.  
These responsibilities must be identified together with the amounts to be paid.  
These responsibilities include membership of the Executive (Cabinet), Group 
Leaders or Committee Chairs and Vice-Chairs etc.

2.6 Since the last report of the Independent Remuneration Panel there have been 
a number of changes to the authority’s political management arrangements 



and consequential amendments made to Special Responsibility Allowances 
approved by Council.  These have included:-

 The creation of Cabinet Support Member positions;
 The introduction of an allowance for the Chairman of the Local Plan 

Steering Group (formally known as the Local Development Framework 
Working Party);

 The introduction of an allowance for the Chairman of the Audit and 
Accounts Committee.

2.7 The Special Responsibility Allowance for the Council Leader determines the 
percentage of special responsibility allowances payable to other post holders 
as shown in Appendix B.

2.8 The present rate of the Leader’s Allowance is £9,565 per annum.  This is 
shown in the tables below ranked alongside the same allowance for other 
District and Borough Councils in Staffordshire and the Council’s nearest 
neighbour authorities.

Staffordshire 
Borough/Districts

Leader's 
Allowance

1 East Staffordshire £18,417
2 Cannock Chase £18,150
3 Newcastle-under-Lyme £13,590
4 Tamworth £12,942
5 Lichfield £12,270
6 Stafford £10,500
7 South Staffordshire £10,000
8 Staffordshire Moorlands £9,565

Average £13,179

Nearest Neighbour 
Borough/Districts

Leader's 
Allowance

1 Mid-Devon £14,595
2 North Kesteven £13,158
3 Newark & Sherwood £13,130
4 Lichfield £12,270
5 Amber Valley £11,615
6 Torridge £10,974
7 Broadland £10,926
8 Stroud £10,201
9 Hinckley & Bosworth £10,000

10 South Staffordshire £10,000
11 Staffordshire Moorlands £9,565

Average £11,494



Dependant Carers’ Allowance

2.9 The regulations provide for the payment to members of an allowance in 
respect of expenses incurred for arranging for the care of children or 
dependants.  The Council’s scheme currently includes a Child Care and 
Dependant Carer’s Allowance which is payable in respect of child or 
dependant relative care whilst undertaking the qualifying duties (specified in 
Schedule 2 of Appendix A). The allowance is £10 per hour up to a maximum 
of £40 per day.  Comparisons with other Staffordshire Districts/Boroughs and 
SMDC’s nearest neighbours are shown in the tables below.

Staffordshire 
Borough/Districts Detail

Cannock Chase

Children under 14 - reimbursed at actual cost subject to a 
maximum hourly rate equivalent to the maximum wage 
applicable to the age of carer and Persons over the age of 
60.  People with disabilities or learning difficulties reimbursed 
at the same level as for children, except where professional 
care is required the hourly limit should increase to the rate 
chargeable by the County Social Services Department for the 
provision of a Community Care Worker. 

East Staffordshire
Childcare - the minimum wage for the age of the carer. Other  
- the maximum hourly rate paid to home helps by 
Staffordshire County Council

Lichfield
Childcare - capped at the national minimum wage.  Other 
care capped at the hourly wage charged by Staffordshire 
County Council Social Services for a carer.

Newcastle-under-Lyme £5.15 or statutory minimum wage – whichever is the greater.

South Staffordshire Not Applicable

Stafford Up to a maximum of £7.50 per hour or the living wage 
whichever be the higher.

Staffordshire Moorlands £10.00 per hour up to a maximum of £40 per day.

Tamworth The hourly minimum wage applicable to the age of the carer. 

Nearest Neighbour 
Borough/Districts Detail

Amber Valley Paid in line with the Regulatory Framework.

Broadland
Paid up to a maximum of the national minimum wage hourly 
rate plus £3.00.

Hinckley & Bosworth
Reimbursed on the basis of reasonable expenses incurred.

Lichfield
Childcare - capped at the national minimum wage.  Other 
care capped at the hourly wage charged by Staffordshire 
County Council Social Services for a carer.



Nearest Neighbour 
Borough/Districts Detail

Mid-Devon
Actual expenditure incurred up to a maximum of the national 
living wage of a person over 25 years of age or the actual 
cost of childcare at an accredited Nursery.

Newark & Sherwood
Up to £10 per hour payable for costs actually incurred, or 
more in exceptional circumstances at the discretion of the 
Section 151 Officer and provided that it is evidence based.

North Kesteven £12.00 per hour.
South Staffordshire Not Applicable.
Staffordshire Moorlands £10.00 per hour up to a maximum of £40 per day.

Stroud
Hourly rate for claims is limited to the living wage level used 
by the Living Wage Foundation.

Torridge Up to £6.08 per hour.

2.10 The current rates for the National Living Wage and the National Minimum 
Wage referred to in the tables above are: 

National 
Living 
Wage

National Minimum Wage

25 and over 21 to 24 18 to 20 Under 18 Apprentice

£7.83 £7.38 £5.90 £4.20 £3.70

Annual Adjustment of Allowances

2.11 Regulations allow for an annual adjustment to be made to allowances by 
reference to an index as may be specified by an authority.

 
2.12 The Council has previously applied the annual national percentage used by 

the Council in the calculation of its budget and financial strategy.  An 
alternative approach used by many other councils is to apply the annual Local 
Government pay settlement which has the advantage of treating Members 
and Officers equitably and is also linked to what Local Government can afford 
to pay.  The pay settlement offered for 2018/19 is 2%.

Travel and Subsistence Allowance

2.13 A travel and subsistence allowance is paid to Councillors on the same basis 
as that applied to officers.  The details of this are referred to in Schedule 3 of 
Appendix A to this report.

3. Recommendations

3.1 The recommendations of the Independent Remuneration Panel are as follows 
(effective from 1 April 2018):



 That the basic allowance from 2018/19 be increased by 2% (equal to the 
forecasted Local Government pay settlement).  

 That the Leader's allowance from 2018/19 be increased by 2%, other 
special responsibilities thereby increasing pro rata.

 That the annual adjustment of allowances for future increases be the 
same as the agreed Local Government Pay settlement.

 That the Child Care and Dependent Carers’ Allowance be set at the actual 
amount incurred (up to a maximum of £10 per hour) and that the cap of 
£40 per day be removed.

 That the Council’s previous decision to allocate Special Responsibility 
Allowances for the positions of the Chair of the Local Plan Steering 
Group, Audit and Accounts Committee and Cabinet Support Members be 
re-affirmed.

 That all other features of the Members Allowances Scheme established 
by the Council in previous years be retained.

3.2 The above increases could be met from within the Authority’s existing budget 
and would also mean that the Basic Allowance for members remains the 
lowest in the West Midlands.


